Identify and assess staff needs and /////
aIS/

actions already taken by the school // Iy

Staff Wellbeing 7 /

Guidance: Identifying and Assessing Staff Needs and Actions

Status Check:

Compile a list of current structures, processes, procedures and policies that support
staff wellbeing.

Use the status check to asses:

What is working well? What is promising but needs improvement? What needs to be stopped?
What is missing?

Example:

Identified Needs

4 Start Stop 4 Continue 4 Change

What should we havein place: atis not working well? Whatis 2w ;l 2o II th t What is working to some extentand
wes)

would benefit from some minor changes?
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